




























































































Methodology 

23. We have calculated costs using a similar methodology to the Government
Equality Office at Westminster. 

New Duties … ongoing costs … methodology 

Larger public authorities (NHS and local authorities) 
Outcomes, mainstreaming and reporting requirements 

�•� Equality manager: 1-2 weeks per year. (Hourly rate Annual Survey of 
Hours and Earnings 2009, Code 1135, up rated 21% to include non-labour
costs). 

�•� Admin: 1-2 weeks per year. (Hourly rate Annual survey of Hours and 
Earnings 2009, Code 41, up rated 21% to include non-labour costs). Impact

assessment 
�• Equality manager: 1-2 weeks per year. <
Research work <
�•� Estimated at £5,000 per year in line with GEO estimate. 

Smaller public authorities (further and higher education) 
Outcomes, mainstreaming and reporting requirements 
�•� Equality manager: 1 week per year. (Hourly rate Annual Survey of 

Hours and Earnings 2009, Code 1135, up rated 21% to include non-labour
costs). 

�•� Admin: 1 week per year. (Hourly rate Annual survey of Hours and 
Earnings 2009, Code 41, up rated 21% to include non-labour costs). Impact

assessment 
�•� Equality manager: 0.5 week per year. 

Smaller public authorities (police, fire, NDPBs etc) 
Outcomes, mainstreaming and reporting requirements 
�•� Equality manager: 1 week per year. (Hourly rate Annual Survey of 

Hours and Earnings 2009, Code 1135, up rated 21% to include non-labour
costs). 

�•� Admin: 1 week per year. (Hourly rate Annual Survey of Hours and 
Earnings 2009, Code 41, up rated 21% to include non-labour costs). Impact

assessment 
�•� Equality manager: 0.5 week per year. 

Scottish Government 
Outcomes, mainstreaming and reporting requirements 
�•� Equality manager: 2 weeks per year. (Hourly rate Annual survey of 

Hours and Earnings 2009, Code 1135, up rated 21% to include non-labour
costs). 

�•� Admin: 2 weeks per year. (Hourly rate Annual survey of Hours and 
Earnings 2009, Code 41, up rated 21% to include non-labour costs). 

Impact assessment 
�• Equality manager: 2 weeks per year. <

Research/analysis work <
�•� Estimated at £20,000 per year 
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