DUNDEE CITY COUNCIL

NOTE OF MEETING OF CORPORATE EQUALITY & DIVERSITY CORE GROUP

HELD ON 26 JULY 2011 AT 2.00PM, CONF ROOM A, 18 CITY SQUARE

Present:
Merrill Smith

Chief Executive (Chair)
Joyce Barclay

Social Work 
Elena Brown

Corporate Planning
Val Ridley

Personnel 
Allan Webster

Council Chaplain, Personnel
Elspeth Walker

Education

Carole Robertson
Corporate Planning

Scott Mands

Chief Executive
Jane Ling

Education
Lindsay Wright
Education

Apologies:

John Wolstencroft
Housing

	No
	Item


	Action

	1.0
	ATTENDANCES and APOLOGIES
	

	
	As above.  Note Bruce Patrick due a change in post in the new Environment Department will no longer be the Chair of the Race, Ethnicity, Religion and Belief Equality Group and will no longer attend the Core Group meetings.
	

	2.0
	MINUTES and MATTERS ARISING

	

	2.1
2.2
	The minutes were accepted as a true record with the amendment of the word response to recourse in the agenda at 2.5.

Ref 2.2 Dundee House, Merrill again apologised but had unfortunately hadn't been able to address this and promises to have a feedback at the next meeting.
	MS

	2.3
	Ref 2.3 LGBT Youth Charter, the group agreed Scott's recommendation that the City Council go forward with LBGT Scotland and their national youth worker whom Scott had met and discussed service provision to the City Council.  This in future will be provided via Personnel.  Alison Adamson and Jane Ling will be the contacts.  This will be a more flexible approach for the future.
	

	2.4
	Ref 2.4 Peace Room Survey, Alan Webster and Joyce Barclay had provided the group with a feedback on the usage of the peace room.  It was agreed that Allan Webster would talk to Colin Craig, Head of Property, regarding other venues throughout the City Council.
	AW/JB

	
	
	

	2.5
	Ref 2.4 Hate Crime Reporting, alignment with protecting people and service monitoring.  A strategic group and an operational group were set up to take this forward.  The strategic group has met 3 times and now it is felt that their work is done and it can be passed on to the operational group to create a single HIMAP reporting group under the Community Safety Partnership.  A draft HIMAP Policy Statement and Guidance is expected to be approved in the near future.
	

	
	
	

	2.6
	Ref 2.5  "No recourse to public funds".  This refers to asylum seekers and others including wives of students attending UK  colleges and universities who are not able to access public funds.  Kathryn Sharp is looking into this and drawing an action group together.  It is hoped that this guidance will be developed from the Social Work Department which we will feed back to the Core group in the future via Joyce Barclay.
	

	
	
	

	2.7
	Ref 2.6 Disabled Go.  This contract was signed on the 14th September and a copy has been sent to Legal Officer Graeme Smillie.  A meeting was undertaken at the Deaf Links building as a public briefing.  They hope to do a 1000 venues with 250 in depth.  Scott Mands will pass on the invite to the event to Joyce Barclay and to all the City Councils Equality Champions to get as many public attending as possible.  This information will eventually go on to the City Councils webpage as it is more targeted at visitors to the City than it is to local residents.
	

	
	
	

	2.8
	Ref 2.7 Corporate Response and Government Consultation on the work of the EHRC.  Unfortunately the group was too late to put responses into the Scottish Equality network.
	

	
	
	

	3.0
	SINGLE EQUALITY SCHEME ACTION PLAN
	

	
	
	

	3.1
	Equality & Diversity Service Monitoring
There was a good chat at the Corporate Management Team around this and some very good comments came out of it when Elena Brown and Scott Mands presented their information.  This is now being agreed in principle and passed onto Ged Bell (Head of IT ) with support from Elena Brown and Scott Mands to explore the potential impacts of the proposed corporate approach to service monitoring and to report back to the management team.
	SM/EB

	3.2
	Communication Survey Summary

A copy of this draft report was circulated with the previous minutes and the feeling was that the survey did not achieve what we had hoped it to do.  It does show that there is some very skilled work out there but the information from it is not captured.  It was felt the survey response utilised too many guestimates as the senior officers completing the survey did not know all the information required.  In addition their were issues over the using survey monkeys for this type of research.  Scott will forward paper on communication survey. 

	

	4.0
	ACTION GROUPS
	

	
	
	

	4.1
	Disability & Age

Elena Brown has talked to Charmaine Wanlees regarding becoming the Vice Chair of this group which she has agreed to.  The next meeting is on the 31st August.  All future meetings for the next time period have been booked up with presenters and group attendees.
	

	4.2
	Race, Ethnicity, Religion and Belief
due to his new post in the Environment Department Bruce Patrick's will be unable to continue with the chair of this group, a replacement chair was discussed in the meeting.  Joyce Barclay is happy to continue as Vice Chair and it was agreed that Merrill Smith would contact John Wolstencroft to see if he would be agreeable to undertake this work.
The core group all agreed that they would like to pass their thanks to Bruce for all the work he has done as Chair to date.  
	MS
MS

	4.3
	Gender and Sexual Orientation

Scott Mands is working with Jane Ling on a report regard how this Action Group should be taken forward.  It was felt that it cannot be in the same format as the other 2 groups due to different requirements.  
Scott has been in discussions with Kathryn Sharp and colleagues from Angus and P&K on models to move forward the agenda.  A draft paper is being put together with a recommendation  to a split gender and sexual orientation into two themed groups .  Scott is also meeting Diversity in September to discuss possible links as part of a process  to strengthen community engagement via improved networking process.  
Lindsay Wright briefed the group on her BV2 report in response to Gender Imbalance in the workforce.  She is proposing to make some revisions to it and report it back to the core group.
The last meeting of the G&SO AG was cancelled but is hoped that the new structure can be agreed at the next meeting of the group.  


	LW

	4.4
	Education

There has not been a meeting of this group since the last core group meeting due to the school summer holidays.
	

	5.0
	Implementation Group
	

	5.1
	Update

The last meeting was cancelled as the presenter had to cancel at relatively short notice.  Scott Mands is putting together a report on membership and who should be invited based on the new council structure.  
The next meeting is on the 16th September and Ewan Platt from LBGT Scotland has been invited to access  published RIAT from an LGBT perspective.   

The core group felt that it was important that within a new structured implementation group that it was emphasised that Equality Champions remit is as an information conduits not the person who does the Rapid Impact Assessments or the full Equality Impact Assessments.


	SM



	5.2
	Scott Mands is also working on a report regarding the development of a network of staff and contacts throughout the city council to take forward the Equality & Diversity agenda.
It was agreed that it would be useful to get the existing champions and members of the implementation group to report back on who the new reps should be.


	SM

	6.0
	DUNDEE PARTNERSHIP EQUALITY & DIVERSITY GROUP


	

	6.1
	Update
Carole updated the core group that review of the Dundee Partnership Equality & Diversity Group is ongoing and has now had its second meeting with partners.  The group has agreed that there are 3 priorities that the partnership needs to take forward, the City Council will lead on the Community Engagement Group.  As each of the small groups have completed their reviews the Partnership Group will meet to discuss.  The shape of the Partnership will develop from the determination of the 3 priority review groups.
There will need to be consideration of how this Partnership fits with the Single Equality Scheme for the City Council especially with the development of the future guidance in regards to the new Single Equality Act.  

The group agreed that it was important to consider other organisations agendas and how that connected with the City Council.

Joyce Barclay mentioned about the Community Engagement procedures that the city council had.


	

	7.0
	AOCB

	

	7.1
	Function and membership of the Core Group due to restructuring of the City Council was discussed. The group felt that as it presently stood was fairly all encompassing and would be the appropriate structure to take forward.  It should be populated by the Theme Group chairs & vice chairs, representative from Personnel from the Equality & Diversity Partnership, the City Council Chaplain and the Chair and Equality coordinator.  Consideration does need to be given to the Environment and City Development Departments who have no representation.

	

	7.2
	European Access City Award
Elena Brown and Scott Mands will discuss this and decide if the City Council is going to submit a bid for an award by the end of August.


	SM/EB

	7.3
	eLearning
Comments from Social Work has been fed in to the eLearning as well as additional information added.  George McGowan from the deaf action group has agreed to do a BSL clip.  


	

	7.4
	Engagement Event

The next meetings agenda will be to talk about the Engagement Event which hopefully a paper will be circulated before the meeting.


	MS

	8.0
	Date of Next Meeting:

23 August 2011 (Conf Room A).  Merrill advised the group to check on future meeting locations as some had changed from previously stated.
Future Meeting Dates:

20 September 2011 (Conf Room A), 18 October 2011 (Mtg Room 3), 15 November 2011 (Mtg Room 3), 13 December 2011 (Mtg Room 3).

Meetings will commence at 2.00pm in Conference Room A or Meeting Room 3, City Square.
	


Merrill Smith
Head of Business Development and Support Services
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