5 FINANCE DEPARTMENT - REVENUES DIVISION - ESTABLISHMENT AND
REDESIGNATION OF POSTS (AN237-2006)

Essential changes to the Revenues Division’s computer systems have been required in order to
comply with major changes to the Benefits system over the last two years. Accordingly, to address
these changes and continue to provide an efficient service, the departmental training section has been
split into two groups, Training and Systems.

At the request of the Depute Chief Executive (Finance), in order to more closely reflect the duties and
responsibilities, approval is sought to redesignate the following posts:-

1 post of Training and IT Manager, PO15-18 (£37,461 - £40,098), redesignated to Training and
Systems Manager.

1 post of Training Manager, PO1-4 (£26,379 - £28,632), redesignated to Senior Training Officer.

1 post of IT Manager, PO1-4 (£26,379 - £28,632), redesignated to Senior Systems Officer.

9 posts of Training and IT Officer, AP5 (£23,739 - £25,857), redesignated to Training Officer.

4 posts of Training and IT Officer, AP5 (£23,739 - £25,857), redesignated to Systems Officer.

2 posts of IT Testing Officer, GS3/AP2 (£14,466 - £17,877), redesignated to System Testing Officer.
There are no financial implications arising from these changes.

In addition, two of the 4 posts of Training and IT Officer, graded AP5 (£23,739 - £25,857), which are to
be redesignated to Systems Officer, are at present on a fixed term basis. In order to meet the
demands of an ever increasing workload, approval is sought to establish these posts on a permanent

basis.

The financial implications of this change can be contained within the Revenues Division revenue
budget.

t:\documents\intranet\reports \2006\june\an237-2006.doc



