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The Past Year in Focus 

?http://hmd.org.uk/about/timeline/uk-event/scotland

?http://www.disabledgo.com/en/org/dundee-city-council 

?put equalities at the centre of the councils policy and planning

?ensure that our workforce is representative of the cities population and to 

?involve communities in setting outcomes that will make a positive difference to peoples lives

?http://www.equalityhumanrights.com/uploaded_files/Scotland/PSED_in_Scotland/essential
_guide_to_the_psed.doc

?http://www.dundeecity.gov.uk//equanddiv/jointconsult/

This has been a busy year for equalities in the city. 

In January, Dundee City hosted Scotland’s 2012 Holocaust Memorial Day:

February saw the launch of Dundee’s DisabledGo website: 

Following the move from having 17 to 7 council departments, February saw 
a corporate agreement to implement a major change to the way Equality 
and Diversity is built into the planning and delivery of all council services. 

Each department has established their own equality group, with direct links to the 
corporate Equality Steering Group to support the integration of equality good practice into all mainstream 
activities.

In April the Scottish Government published its Specific Equality Duties for public authorities that will come 
into force in April 2013. The principle aims of the new duties are to:

For further information go to:

June saw Dundee’s Equality Partnership Equality Event being held at the West Park Conference Centre. 

The event brought together more than 100 individuals and agencies from across the city to raise awareness 
of the wide range of positive equality work going on in the city and to help set the cities future equality 
priorities: 

In October, following extensive public consultation and to ensure the Cities compliance with the Equality Act 
2010, Dundee City Council’s Licencing Committee agreed that 60% of the cities taxi fleet will be wheelchair 
accessible.  

In response to concerns raised during the consultation, the committee also agreed in principle that all taxi 
and private hire drivers should undertake recognised training that will include disability awareness and 
good practice. 

Over the coming winter months the City Council’s corporate and departmental equality groups will be busy 
getting the City Council ready to meet the new Specific Equality Duties next April.
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Delivering Equality Across Dundee
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 scott.mands@dundeecity.gov.uk 

The new Whitfield Life Services Facility, part of the vision for 
Whitfield Regeneration project, includes external shared 
surfaces where pedestrian and motorist share the same open 
spaces without pavements or barriers. Common in many 
European cities shared surfaces give people priority over cars.

To ensure that people with disabilities felt safe and confident when using shared surfaces two special trials 
were arranged in partnership with the Horticultural Unit of Dundee College. 

People were invited to give their views on the trial area of surface textures to improve accessibility across 
the shared surface before any final decision on the surfaces was taken. The feedback directly informed the 
design team and is a good example of how by working together and involving people, we can make better 
choices, and achieve more sustainable outcomes.

Equality and Diversity funding led to a young Dundee man being honoured at a 
national awards ceremony for his efforts in promoting anti-homophobic bullying in 
the city. 

Markus Monteith picked up the award at the lesbian, gay, bisexual, and 
transgender (LGBT) Youth Scotland Awards in Stirling, hosted by comedian Rhona 
Cameron.

For further information or advice on Equality and Diversity issues contact Scott Mands, Equality and 
Diversity Co-ordinator, email:

It can often surprise people to learn that across the cities schools over 
60 different languages are spoken by school pupils, Polish being one of the most common 
languages used. Language issues can not only be a barrier to learning, just as importantly it 
can also impact on how pupils interact with staff and make friends.                                       

There is a lovely piece of work going on at Fintry Primary in their nursery class. A Bi-lingual 
Assistant from the Bi-lingual Service has worked with nursery staff to make small laminated cards 

which hang from a key chain. On the cards are phrases in Polish but they are spelt phonetically so staff can 
pronounce them and they are used to communicate with the nursery children who have not yet developed 
an understanding of English. This is a good example of a simple intervention which can make a real 
difference to the wellbeing of all the children.  

Its not only school pupils who may struggle with English, often  the parents waiting at the gates 
after school can feel isolated and unable to be involved in the schools life due to language 
barriers. Parents and teachers at St. Ninian’s Primary School saw the need to improve 
communication and better involve parents who may not speak English. 

Parents at the school applied for a small equality grant to put a multi language notice board at 
the school gates, giving information on events and activities in and around the school.  This is a 
nice example of how parents and school can work together to build a better and more cohesive community.  
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