
 REPORT TO: CITY GOVERNANCE COMMITTEE – 5 MARCH 2026 

REPORT ON: REVENUE BUDGET AND COUNCIL TAX 2026/27 

REPORT BY: EXECUTIVE DIRECTOR OF CORPORATE SERVICES 

REPORT NO: 54-2026 

1 PURPOSE OF REPORT 
 

1.1 To advise Members of the current position regarding the above and to remind them of the 
factors requiring decisions to set the Final 2026/27 Revenue Budget and Council Tax. The 
report also sets out the latest projections for budget savings that may be required over the 
next 10 years to continue delivering a balanced budget. 

 
2 RECOMMENDATIONS 

 
It is recommended that the Committee: 

2.1 notes the contents of the Provisional 2026-2029 Revenue Budget Volume, report 57-2026 
refers; 

 
2.2 notes those factors which it requires to consider when setting the Final Revenue Budget and 

Council Tax for 2026/27, as detailed in paragraphs 3.1 to 7.1 of this report;  

2.3 notes the projected savings and efficiencies, as set out in paragraph 4.1 that are required to 
deliver a balanced budget for 2026/27; and 

 
2.4 notes the estimated budget deficit, as set out in paragraph 4.1 for the Revenue Budget over 

the period to 2035/36. 
 

3 BACKGROUND 
 

3.1 On 13 January 2026, the Local Government Settlement was announced that included 
provisional figures that are still subject to consultation between the Scottish Government and 
CoSLA. A report outlining the details of the settlement and implications for the Council’s 
2026/27 Revenue Budget was previously considered by members (Article V of the Minute of 
the Meeting of the City Governance Committee on 16 February 2026, report 36-2026 refers). 
This report also detailed the proposed arrangements for setting the Revenue Budget and 
Council Tax 2026/27 on 5 March 2026. 

3.2 Since June 2025, the Executive Director of Corporate Services, in conjunction with the 
Council Leadership Team, has been preparing a Provisional Revenue Budget for 2026-29. 
The outcome of this exercise is reflected in the Provisional 2026-29 Revenue Budget Volume 
(report 57-2026 refers) and the total budget requirement for 2026/27 is £500.769m. It is 
emphasised that this figure is before allowances for Council Tax Reduction, provision for non-
collection of Council Tax or any amendments or budget savings which may be approved at 
this meeting. 

 
3.3 The Provisional 2026/27 Revenue Budget reflects any budget growth items, cost pressures 

and savings that have been identified through the 2025/26 revenue monitoring process, 
together with additional income or new cost pressures that are expected to emerge in 2026/27. 
Details of these items are shown in Appendix A in this report. 

 
3.4 There are a number of budget savings and other adjustments included in the Provisional 

Revenue Budget Volume 2026-29 that will be considered for approval as part of the budget 
process. These are also detailed in Appendix A and have been screened and assessed by 
managers, and it is concluded that none of these require an Integrated Impact Assessment. 
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Draft Review of Charges 2026/27 
3.5 A draft 2026/27 Review of Charges document has also been prepared that shows additional 

income of £0.830m which is not included in the Provisional 2026/27 Revenue Budget. It is 
stressed, however, that the final decision on the review of charges is a matter for this meeting. 
It should also be noted that the Council remains responsible for setting charges for services 
that are now delivered through the Dundee Health and Social Care Partnership. The draft 
2026/27 Review of Charges document shows an additional £0.371m of income relating to the 
Dundee Health and Social Care Partnership. It should be noted that a further £0.174m of 
proposed charge increases relates to car parking, which is ringfenced. The maximum amount 
that can therefore be used for budget setting is £0.286m. 

 
Pay Awards, Price Inflation etc. 

3.6 The Provisional 2026/27 Revenue Budget includes an estimated allowance of 3.5% for 
agreed pay awards in 2026/27 for all staff (non-teachers: 3.5% from April 2026, teachers: 
0.25% from April 2026 plus 3.25% from August 2026). These and other allowances for 
specific items of price inflation are detailed in Appendix A. 

 
Contingency Provisions 

3.7 A number of contingency provisions are included in the Provisional 2026/27 Revenue Budget. 
These include the general contingency for any unforeseen or emergency expenditure 
(£0.500m), together with specific amounts for 2026/27 cost pressures (£0.461m), various new 
monies (£0.042m) included in the local government finance settlement and specific savings  
not yet allocated to services of £2.694m. Details are shown on page 3 of the Provisional 2026-
2029 Revenue Budget Volume. 

 
Capital Financing Costs / Interest on Revenue Balances 

3.8 The total budgetary allowance for Capital Financing Costs/Interest on Revenue Balances is 
£31.154m. This allowance is based on the actual level of capital debt outstanding on 31 March 
2025 plus an estimate of the proposed net borrowing shown in the 2026-2031 General 
Services Capital Plan (Article IV of the Minute of the Meeting of the City Governance 
Committee on 16 February 2026, report 24-2026 refers). The projected average annual 
interest rate expected is 4.00% for 2026/27. The Executive Director of Corporate Services is 
of the opinion that the projected interest rate is at the minimum prudent level and cannot be 
reduced to a lower level. 

Revenue Funding Allocation 
3.9 The City Council's Revenue Funding Allocation for 2026/27 is estimated as follows: 

 
 2026/27 

£m 

General Revenue Funding 348.521 
Non-Domestic Rates 72.776 

 421.297 
Ring-Fenced Grants 8.263 

 429.560 

 
3.10 The above figures represent the best estimate of the Total Revenue Funding that will be 

available to the Council in 2026/27. Estimated income from ring-fenced grants is already 
included in the Provisional 2026/27 Revenue Budget. Accordingly, it is the sum of £421.297m 
that requires consideration when setting the 2026/27 Council Tax. Please note that the above 
includes estimated and anticipated distributions for teachers pay award, discretionary 
housing payments and teachers induction scheme. 
 

3.11 As previously reported to members (Article V of the Minute of the Meeting of the City 
Governance Committee on 16 February 2026, report 36-2026 refers), the provisional Local 
Government Settlement for 2026/27 would result in an estimated £3.0m uncommitted grant 
settlement for the Council. Please note that this is after making the following allocations of 
new monies and other funding adjustments: 



 
 

 Scotland 
£m 

Dundee City 
£m 

ELC Living Wage  11.000 0.312 
School Clothing 0.300 0.010 
Health & Social Care uplift 160.000 4.604 
Scottish Assessors 1.287 0.021 
Changing Children’s Services Development 11.000 0.299 
Children’s Social Care pay uplift 13.138 0.358 
Educational Psychologists 0.098 0.000 
Interisland connectivity 11.733 0.000 
Teacher Induction Scheme (assumed distribution) 0.000 0.500 
Discretionary Housing Payments (assumed distribution) 0.000 2.997 
Used for 2026/27 pay award 126.700 2.445 
Total 335.256 11.546 

 
Budgets Delegated to Dundee Health and Social Care Partnership 

3.12 Budgets totaling £120.095m in 2026/27 are reflected in the Provisional Revenue Budget 
Volume and will be delegated to the Dundee Integration Joint Board (Dundee IJB). This 
includes a share of new monies totaling £4.604m that were included in the recent settlement. 
The financial outturn for Dundee IJB for 2025/26 is a projected overspend of £4.675m. Whilst 
some of this will be funded from balances, a shortfall in the funding position remains. The 
DIJB remains in Financial Recovery with a Financial Recovery Plan.  
 

3.13 The Council’s share of the Dundee IJB’s residual financial deficit is around a third, as outlined 
in the DIJB Financial Recovery Plan. For the current financial year 2025/26, the Council’s 
estimated share of the DIJB deficit is £0.720m.  
 

3.14 The DIJB is currently consulting on a range of options to deliver a balanced budget for 
2026/27. The consultation process closes on 3 March 2026, and the Dundee IJB will 
consider its 2026/27 Revenue Budget on 31 March 2026. In the event there is an overspend 
during next financial year that is unable to be contained from any IJB reserves, as noted 
above, approximately a third of this will fall to the Council to meet. Officers will therefore be 
monitoring this position very closely as part of the established budget monitoring 
arrangements next year, and details of this will be shared with members throughout the year. 

 
4 BUDGET SAVINGS REQUIREMENTS 

 
4.1 The graph below gives an indication of the projected budget funding gap over each of the next 

10 years, and cumulatively. The starting point in the gap reflects the position contained in the 
current 2026/27 Provisional Budget Volume of £5.041m, i.e. prior to any further decisions taken 
as part of this year’s budget process to balance the overall budget. 

 



 
 

The above should be considered as a “best case” scenario and reflects additional cost pressures of 
at least £8.9m in 2027/28, rising by a further minimum of £6.0m in 2028/29. The above projections 
include the revenue impact of the latest 5-year Capital plan. Our assumption is that our projected 
average annual interest rate level will gradually fall from the expected 2026/27 level of 4.0% and 
then stabilise at 3.5% from 2031/32 onwards. In addition, in the context of single year financial 
settlements and in line with the latest forecasts included in Medium-Term Financial Strategy that was 
issued by the Scottish Government in June 2025, it is expected that our funding will be maintained 
at current levels. 

A summary of other key assumptions is as follows: 
 

 Council Tax increases of 3% p.a. and Council Tax base increases of 0.4% p.a. 
 Pay inflation of 3% p.a. water charges in line with Council Tax increases. Other inflation, 

for example, service concession contracts, rates and energy based on 2% p.a.  
 any incremental progression on salaries will be contained by service budgets 
 additional growth provided for the running costs of the new Western Gateway primary 

school from 2029/30 onwards 
 demand and demographic changes will also be managed through prioritisation within 

services (see further details on anticipated demographic growth below) 
 no additional contributions to future Dundee Health and Social Care Partnership budgets. 

 
In preparing this long-term forecast, projected population trends were again considered. 
According to the National Records of Scotland, between 2022 and 2032, the population of 
Dundee is set to increase by 4.1%, marginally below the projected increase of 4.4% for 
Scotland as a whole.  
 
The projected increase is due to net international migration, offset by a decrease in population 
due to “natural changes” (i.e. more deaths than births).  

It is projected that the population will grow older, with the proportion of pension-aged people 
increasing and the proportion of children decreasing: 

 
Dundee population 2022 

% 
2026 

% 
2036 

% 
2046 

% 
Children  15.9 14.8 13.8 13.9 
Working age  67.1 68.0 67.6 68.6 
Pension age  17.0 17.2 18.6 17.5 

 100.0 100.0 100.0 100.0 
Source: National Records of Scotland 
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Over the 25-year period from 2018 to 2043, a 5% increase in the number of households is 
projected. Although a lower increase than other Scottish cities or the Scottish average, 
households clearly are increasingly fragmented and made up of fewer people. As outlined 
above, any additional demands for services, e.g. those services dealing with older people and 
because of an increased number of households, as well as demand reductions, e.g. failing 
school rolls, will need to be contained and managed within service budgets. Our assumption 
is that the operation of the grant floor mechanism will protect our share of Scottish 
Government funding, despite static population forecasts and falling pupil numbers. 

 
5 RESERVES AND BALANCES 

5.1 Section 12(1) of the Local Government in Scotland Act 2003 states that “It is the duty of a local 
authority to observe proper accounting practices”. CIPFA has previously issued guidance on 
Local Authority Reserves and Balances (including updates in November 2008 and July 2014), 
and this guidance is considered to constitute proper accounting practice. The key requirements 
of the guidance, as they affect the Council, are two-fold: 

1) the setting out of a clear protocol covering the purpose, utilisation, management, control 
and review of reserves and balances. 

 
2) the inclusion in the annual budget report of a statement on reserves and balances detailing 

the proposed strategy over the budget period, after considering the strategic, operational, 
and financial risks facing the Council. 

5.2 The Policy and Resources Committee previously agreed Revised Guidance on Reserves and 
Balances (Article I of the Minute of the Meeting of the Policy & Resources Committee on 9 
February 2004, report 70-2004 refers). This included a protocol for the operation of the 
Council’s various Reserves and Balances, thereby addressing the first key requirement 
detailed in paragraph 5.1 above. The protocol on reserves was reviewed by officers as part of 
the 2013/14 budget process and was considered to remain relevant and fit for purpose. The 
protocol includes the following element which addresses the second key requirement detailed 
in paragraph 5.1 above: 

 
In the annual budget report that is considered on Council Tax setting day, the Executive 
Director of Corporate Services will include the following: 

i a statement showing the estimated opening and closing General Fund balances for 
the financial year ahead. 

 
ii a statement advising as to the adequacy of the General Fund balances over the budget 

period(s) under consideration, after considering the strategic, operational, and financial 
risks facing the Council. 

 
iii a statement reporting on the annual review of earmarked Reserves. 

 
5.3 In accordance with the element of the protocol that relates to the annual budget report, 

the following statements are made by the Executive Director of Corporate Services: 
 

i the latest estimate projects the Council’s General Fund balances to be as follows: 

General Fund 

Opening 
Balance 
1 April 
2025 
£000 

 
(Surplus) / 
Deficit for 
the Year 

£000 

Projected 
Balance 
31 March 

2026 
£000 

Earmarked Carry-forwards  1,509 977 532 

Children Services pressures 1,033 1,033 0 

Organisational Change Fund 2,169 86 2,083 

Car Parking Income related pressures 1,550 700 850 

Service change initiatives 5,000 513 4,487 



General Fund 

Opening 
Balance 
1 April 
2025 
£000 

 
(Surplus) / 
Deficit for 
the Year 

£000 

Projected 
Balance 
31 March 

2026 
£000 

Roof Remediation Works 1,875 1,264 611 

Other earmarked Funds 5,948 405 5,543 

Service concessions flexibility 39,773 - 39,773 

Total earmarked Funds 58,857 4,978 53,879 

Unallocated Balance 8,174 1,886 6,288 

Total General Fund 67,031 6,864 60,167 
 

ii based on the 2026/27 provisional revenue budget, the minimum level of general fund 
balances that should be retained in line with the medium-term financial strategy would 
equate to £10.0m i.e. 2% of budgeted revenue expenditure. It is noted that the latest 
revenue monitoring report (Article III of the Minute of the Meeting of the City 
Governance Committee on 16 February 2026, report 20-2026 refers) approved the 
Executive Director of Corporate Services to take appropriate steps to reduce the 
current year overspend and therefore increase the projected unallocated balance. 

iii the Council’s earmarked reserves (i.e. the Renewal and Repair Fund, Insurance Fund 
Reserve, Capital Fund and Capital Grants/Receipts Unapplied) have all been 
reviewed and are adequate for their respective intended purposes. 

5.4 In preparing the above statements, the Executive Director of Corporate Services has 
considered the key strategic, operational, and financial risks facing the Council over the period. 
The main factors considered were the: 

 anticipated short to medium term impact of the current financial climate including 
any potential reductions in core grant funding levels and reductions in chargeable 
income; 

 requirement to make significant savings over the short to medium term; 
 possibility of new cost pressures or responsibilities emerging during the year; 
 potential changes in service provision; 
 certainty of significant income streams; 
 inherent uncertainty surrounding matters such as pay, interest rates and inflation; 
 possibility of major items of unforeseen expenditure; 
 availability of general and specific contingency provisions; 
 possibility of identifying further budget savings and efficiencies, if required; and 

 adequacy of the Council's insurance arrangements. 

By way of exemplification, the following table shows the potential financial impact of any 
variations against the current key budget assumptions: 

 
Budget Area Current 

Assumption 
Example 
Variation 

Financial 
Impact 

Pay Awards 3% 0.1% £287k 
Price Inflation Various 0.1% £380k 
Average Annual Interest Rates 4.00% 0.1% £562k 

Government Grant Income £421.3m 1.0% £4,213k 

Chargeable Income £20.3m 1.0% £203k 
 

6 PROVISION FOR NON-COLLECTION OF THE COUNCIL TAX 

6.1 A provision for the anticipated level of non-collection of the 2026/27 Council Tax requires to 
be decided by the City Governance Committee on 5 March 2026. Elected Members will recall 
that a non-collection provision of 3.2% was agreed in setting the Council Tax for 2025/26. 
Based on current collection performance and planned initiatives to improve Council Tax collection, 



the Executive Director of Corporate Services is of the opinion that the allowance for non-
collection provision can be lowered to 2.9% but no further.  

 
6.2 For the purposes of determining the net Council Tax base, the number of Band D equivalent 

properties is estimated at 54,911.  

7 OUTCOME OF BUDGET CONSULTATION EXERCISE 

7.1 A budget consultation ran for 4 weeks from 21 November to 19 December 2025 with regular 
promotion of the consultation undertaken during this period to encourage feedback. There was 
a total of 3,906 responses, this was a 9.4% increase on last year’s total of 3,571. 

 
The online survey was made available via Dundee City Council’s website and paper versions 
were made available in libraries and community centres with support available from staff 
where required. The average time taken to complete the online survey was 48 minutes. 
Section 1 of the questionnaire asked specific questions based on general Council services 
whereas section 2 of the report asked respondents to rate specific budget options on a scale of 
5 from not being impacted and severely impacted. 

Most responses were made online. 21 Paper versions of the online questionnaire were 
received and input, with a further 14 written responses received in relation to specific options 
outlined within section 2 of the questionnaire. 

 
The survey asked citizens if any services had become important to them over the past year. 
The services with the highest number of respondents saying had become more important 
were leisure and culture (museums, sports centres etc.) and Education (Nursery, Primary and 
Secondary School). The latter service also had the highest number of respondents saying it 
had become less important to them. 

 
Respondents were asked what percentage change in Council Tax was preferable. There was 
a spread of responses from the options available: 28% was for an increase between 1% to 
2%, 28% was for an increase between 3% and 5%, 6% for an increase of 6% to 8%. 33% 
wanted no increase and 5% agreed with increases more than 9%. 

 

The survey also asked for views on how the Council could review its services and property to 
save money, with the highest level of agreement being for selling property that it no longer 
has a use for.  
 
A full copy of the results from the Budget Consultation exercise are attached in Appendix B to 
this report. 

 
8 POLICY IMPLICATIONS 

8.1 This report has been subject to the Pre-IIA Screening Tool and does not make any 
recommendations for change to strategy, policy, procedures, services, or funding and so has 
not been subject to an Integrated Impact Assessment. An appropriate senior manager has 
reviewed and agreed with this assessment. 

 
9 CONSULTATION 

 
9.1 The Council Leadership Team has been consulted with the content of this report. 

 

10 BACKGROUND PAPERS 
 

10.1 Scottish Government Finance Circular 1/2026 (13 January 2026). 
 
 

CLAIRE GILLESPIE 



HEAD OF CORPORATE FINANCE 
 

PAUL THOMSON 
EXECUTIVE DIRECTOR OF CORPORATE SERVICES 24 FEBRUARY 2026



APPENDIX A 
 

BUDGET GROWTH / COST PRESSURES AND OTHER ADJUSTMENTS &  I N C O M E  
G E N E R A T I O N  ALREADY REFLECTED IN 2026/27 PROVISIONAL REVENUE BUDGET 
VOLUME 
 
Cost Pressures 
 

 
 
Service 

 
 
Detail 

Amount 
2026/27 

£m 
City Development Property Costs reflecting current demand and cost pressures 2.915 

Various Other inflation (contractual obligations, e.g. facilities management, 
school meals, insurance premiums) 

1.139 

Various Contractual obligations under Service Concessions contracts 1.000 

Corporate Services Information Technology (including licenses and cyber resilience 
measures)  

0.493 

Corporate  Capital Financing Costs 0.392 

City Development Winter Maintenance 0.312 

Corporate Fleet reflecting current demand and cost pressures 0.500 

Various Other 0.611 

Total  7.362 

 
 

Base Budget Savings 
 

 
 
Service 

 
 
Detail 

Amount 
2026/27 

£m 
Corporate Energy savings 0.616 

Corporate Supplementary pensions (budget realignment) 0.270 

Corporate Interest savings through refinancing of market loans 0.035 

Corporate Services Removal Financial Support to Dovetail following their closure 0.140 

Corporate Services Review of Discretionary Spend 0.031 

Corporate Services Creation of internal Added Voluntary Contributions (AVCs) Portal 0.011 

Chief Executive Various other budget realignments 0.030 

Total  1.133 

 
 
Income Generation 

 
 
 
Service 

 
 
Detail 

Amount 
2026/27 

£m 
City Development Increase Commercial Rents 0.280 

Corporate Various additional income from HRA recharges 0.151 

Corporate Extended Producer Responsibility grant income 3.130 

Total  3.561 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
 

 

 

 

 

 

 

  

  
  

 

  
  

  

 

  
  

 
 

 



 
 

 

  

  

 

 

 

  

  

  

 

 

  
  

  

 

 

 

 



 
 

 

  

  

  

 

 

 

 

 

 

 

 

  
  

  

 
 

 
 



 
 

  

  
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 









Service Resident Overall
Non-

resident
Leisure and culture (libraries, museums, sports 
centres etc) 5.91 5.96 6.21
Education (nursery, primary and secondary 
school) 5.79 5.78 5.74
Waste collection and recycling  5.76 5.67 5.21
Parks and open spaces 5.64 5.63 5.62
Road maintenance and street lighting 5.66 5.61 5.34
Services for people with disabilities 5.43 5.44 5.50
Older people's services 5.39 5.40 5.45
Job creation and regeneration 5.40 5.39 5.35
Street cleaning 5.41 5.34 4.99
Housing and homelessness 5.19 5.22 5.41





 
 

Services 
All 

respondents Resident 
Non-

Resident 
Leisure and Culture (museums, sports centres 
etc) 22.5% 20.6% 35.0% 
Education (nursery, primary and secondary 
school) 12.7% 13.1% 10.2% 
Parks and open spaces  11.0% 11.1% 10.9% 
Road maintenance and street lighting  10.5% 10.9% 7.4% 
Waste collection and recycling 9.4% 10.1% 4.6% 
Street cleaning 7.7% 8.3% 4.0% 
Services for people with disabilities 7.1% 7.1% 7.0% 
Older people's services 7.1% 6.9% 8.1% 
Job creation and regeneration  6.5% 6.5% 6.8% 
Housing and Homelessness 5.4% 5.3% 6.0% 

 
 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

  

  

  





 
 

 

 

 

 

 

 

 

 

 

 

 

 





 
 

 

Change Overall % % Resident 
% Non-
resident 

No Increase 32.7% 35.3% 18.4% 
1% to 2% 28.2% 28.1% 28.6% 
3% to 5% 28.3% 26.5% 37.8% 
6% to 8%  5.6% 5.2% 8.1% 
9% to 10% 2.6% 2.4% 3.8% 
Over 10% 2.5% 2.4% 3.3% 

 

 

 

 
 

 
 

 
 

  

 

 

 

 





 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 

 

 

 

 
  

 

 
   

  
  

 

 

 

 

 

 

 

 



that crossings are essential for managing busy roads and there would be a 
higher risk of accidents due to poor driver behaviour, limited visibility, and congestion 
at peak school times. It was also highlighted that school crossing patrollers can 
provide protection that traffic lights or signs cannot.  



 
 

 

 

 

 

 

 

 

 

  
 

 
 

 

 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

Parents and carers highlighted the practical issues of arranging alternative transport, 
with some stating they would need to change working hours or rely on others for 
support. Respondents also raised concerns about children having to walk long 
distances, often on unsafe or poorly lit routes, especially during winter. Vulnerable 
pupils, including those with disabilities, anxiety, or additional support needs, were 
seen as being impacted more. 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

  
  

  





 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

  

 
  

  
      

  

   

 
  

  
  

     

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 





 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

  
  

 
  

 

 
 

       

 
 

       

 
 

       

 
 

       

 
 

       

 
 

 

       

 
 

       

 
 

       

 
 

       

 
 

       

 
 

       

 
 

       

 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

  
  

 
  

 

 
 

       

 
 

       

 
 

       

 
 

       

 



 
 

 

 

 

 

 

 

 

 

 

 





 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 









































 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
























