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DUNDEE CITY COUNCIL

Equality and Diversity Rapid Impact Assessment

Part 1

	 Date   21 September 2010

	Title Committee Report

	Is this a new document?  FORMCHECKBOX 


	Is this an existing document under review?  (



	Please list any existing documents which have been used to inform this Equality and Diversity Impact Assessment.
	 Existing Scheme of Operation for Community Councils

	What is the description of the policy, procedure or strategy?
	Review of Scheme of Operation for Community Councils

	What is the intended outcome of this policy, procedure or strategy?
	Updated Scheme of Operation, Code of Conduct and realignment of Community Council boundaries

	Which individuals are responsible for undertaking Equality and Diversity Impact Assessment?
	John Hosie, Community Regeneration & Health Manager


Part 2 

Which groups of the population will be positively or negatively affected by this policy, procedure or strategy?

	
	Positively
	Negatively
	No 

Impact
	Not Known

	Ethnic Minority Communities including Gypsies and Travellers
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	(

	Gender including transgender people
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	(

	Religion or Belief
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	(

	People with a disability
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	(

	Age
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	(

	Lesbian, Gay and Bisexual
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	(

	Socio-economic 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	(

	Other (please state)


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



Part 3 

Equality and Diversity Rapid Impact Assessment 

	a) Have any positive impacts been identified?
We must ensure at this stage that we are not achieving equality for one strand of equality at the expense of another.
	If yes please give further details

Consultations took place with local people in each of the 8 multi-member wards.  The process was inclusive in relation to achieving equality.

	b) Have any negative impacts been identified?
Based on direct knowledge, published research, community involvement, customer feedback etc

 If unsure seek advice.  
	If yes please give further details

No

	c) What action is proposed to overcome any negative impacts?
If you identify a negative impact that cannot be eliminated by amending or replacing the policy it would then be necessary to seek legal advice.  

	Please give details

N/A.

	d) Consultation or involvement which has informed this assessment.

	Please give details

There have been two phases of consultation in each of the 8 multi-member wards.  The first in September 2009 to November 2009 and the second June 2010 to September 2010.  A wide range of community representative groups were contacted and written offers were made to invite comments of the Revised Scheme of Operation.

	e) Is there a need to collect further evidence? 

	If yes please give further details including how you gather further evidence.

No.

	f) How will the policy be monitored ?
	Please give details

Policy will be monitored through liaison with Community Councils and Dundee Civic Forum


Part 4

Department 

    
  
      

	Leisure and Communities

	

	

	


	


Type of Document

	Human Resource Policy
	 FORMCHECKBOX 


	General Policy
	 FORMCHECKBOX 


	Strategy/Service
	 FORMCHECKBOX 


	Change Papers/Local Procedure
	(

	Guidelines and Protocols
	 FORMCHECKBOX 


	Other
	 FORMCHECKBOX 



 Contact Information

	Manager Responsible

	Author Responsible 

	Name
Neil Gunn
	Name
John Hosie

	Designation
Head of Service CLD
	Designation
Community Regeneration & Health Manager

	Base
Central Library

Wellgate Centre

DUNDEE
	Base
Mitchell Street Centre
Mitchell Street
DUNDEE
DD2 2LJ

	Telephone
01382-307474
	Telephone
01382-435856

	Email neil.gunn@dundeecity.gov.uk
	Email
john.hosie@dundeecity.gov.uk


Signature of author of the policy, procedure or strategy:  John Hosie
Head of Department and Service area:      
Date of next review: 2014 to be consistent with 4 year cycle of Local Authority elections.
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