DUNDEE CITY COUNCIL

Equality and Diversity Rapid Impact Assessment

Part 1
	 Date 14th JANUARY 2011

	Title SUSTAINABLE DEVELOPMENT GOVERNANCE FRAMEWORK


	Is this a new document?  FORMCHECKBOX 


	Is this an existing document under review?  FORMCHECKBOX 


	Please list any existing documents which have been used to inform this Equality and Diversity Impact Assessment.
	Best Value Pathfinder Audit - Audit Scotland, March 2010; Single Outcome Agreement 2009-2012; Dundee Single Outcome Agreement and Delivery Plan 2009-2012; Council Plan 2010-2012.


	What is the description of the policy, procedure or strategy?
	An updated governance framework for the Council's continued approach to corporate and departmental Sustainable Development.


	What is the intended outcome of this policy, procedure or strategy?

	To continue to facilitate the integration of sustainable development into all Council policies, services and activities, through strategic corporate and service level action. In doing so, the Council will work towards achieving its contribution towards sustainable development, in line with the Best Value requirements for sustainable development.


	Which individuals are responsible for undertaking Equality and Diversity Impact Assessment?
	Senior Community Planning Officer



Part 2 
Which groups of the population will be positively or negatively affected by this policy, procedure or strategy?
	
	Positively
	Negatively
	No 

Impact
	Not Known

	Ethnic Minority Communities including Gypsies and Travellers
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Gender including transgender people
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Religion or Belief
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	People with a disability
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Age
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Lesbian, Gay and Bisexual
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Socio-economic 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Other (please state)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



Part 3 

Equality and Diversity Rapid Impact Assessment 
	a) Have any positive impacts been identified?

We must ensure at this stage that we are not achieving equality for one strand of equality at the expense of another.
	The Sustainable Development Policy Statement adopts the following principles:
· A just society that promotes social inclusion, sustainable communities and personal well being. 
· A sustainable, innovative and productive economy that delivers high levels of employment, education and training and freedom from poverty and discrimination. 
· The efficient use of resources and energy and the protection of the physical and natural environment.
· Citywide improvements in the overall quality of life through policies, plans and services that have positive impacts on public health, community safety and local environmental quality.



	b) Have any negative impacts been identified?

Based on direct knowledge, published research, community involvement, customer feedback etc

 If unsure seek advice.  
	None.

	c) What action is proposed to overcome any negative impacts?

If you identify a negative impact that cannot be eliminated by amending or replacing the policy it would then be necessary to seek legal advice.  
	No action required.

	d) Consultation or involvement which has informed this assessment.
	The update Sustainable Development Framework has been informed by national guidance in relation to Best Value and extensive consultation with the Council's Management Team, Climate Change Board, and key officers in the preparation of the Framework and self-assessments.

	e) Is there a need to collect further evidence? 
	No further evidence required.


	f) How will the policy be monitored?
	The Sustainable Development Policy Statement will be reviewed annually.


Part 4

Department 

	Chief Executive's Dept.

	

	

	


Type of Document
	Human Resource Policy
	 FORMCHECKBOX 


	General Policy
	 FORMCHECKBOX 


	Strategy/Service
	 FORMCHECKBOX 


	Change Papers/Local Procedure
	 FORMCHECKBOX 


	Guidelines and Protocols
	 FORMCHECKBOX 


	Other
	 FORMCHECKBOX 



Contact Information
	Manager Responsible


	Author Responsible 

	Name           Peter Allan
	Name           Bryan Harris

	Designation  Community Planning Manager
	Designation  Senior Community Planning Officer

	Base            Corporate Planning Dept.
                   21 City Square
	Base            Corporate Planning Dept.
                   21 City Square

	Telephone    01382 434465
	Telephone    01382 434529

	Email           peter.allan@dundeecity.gov.uk
	Email            bryan.harris@dundeecity.gov.uk


Signature of author of the policy, procedure or strategy:      
Head of Department and Service area:      
