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UK Community Renewal Fund in Dundee
Open Call - Invitation to Submit Project Bids – May 2021

Summary
	Lead Authority: 
	Dundee City Council 

	Fund: 
	UK Community Renewal Fund 

	Priority Place: 
	Not in 100 priority places

	Invitation to bid opens: 
	7th May 2021 

	Submission of Expression of Interest
	12 noon, 17th May 2021

	Feedback on Expression of Interest
	19th May 2021

	Invitation to bid closes: 
	12 noon, Monday 31st May 2021 

	Minimum application level: 
	£50,000-£100,000 
Applicants, if successful, must develop an evaluation plan with between 1-2% of their award to be dedicated to that evaluation with a minimum threshold of £10,000. 
In exceptional circumstances, bids below the minimum application level may be accepted. You should submit an Expression of Interest (EOI) as soon as possible to enable us to forecast the number of bids we might receive and if required to provide support and guidance on this. 
Expressions of Interest should be submitted by 12 noon, 17th May 2021 at the latest. Feedback if required will be available by the 19th of May.

	Maximum application level: 
	Applications are expected to demonstrate appropriate scale and impact. 
Applicants are encouraged to maximise impact and deliverability through larger projects (£100,000+) where this is possible. 
Maximum application level in a single bid (Dundee City Council) is £3,000,000. 
Applications requesting an amount above the maximum application level will be rejected. 

	Duration of project: 
	Projects are expected to start delivering from August 2021. 
Projects must be financially completed by no later than 31st March 2022. Project costs cannot be incurred beyond this date.
Unless you are able to commit to delivery in this timeframe please do not bid. 

	Application Process:
	Applications for funding must be completed and submitted to Dundee City Council using this email address: CRF@dundeecity.gov.uk  
Applications submitted late or via any other 
method will not be accepted. 




Background
Dundee City Council is seeking bids from organisations wishing to deliver activity as part of the UK Community Renewal Fund.
 
Alongside this document, please read the UK Community Renewal Fund Prospectus, the UK Community Fund Technical Note for Project Applicants and Deliverers and the UK Community Renewal Fund Assessment Process before starting work on an Expression of Interest or a bid.  The Prospectus provides detailed information on the objectives of the Fund, the types of projects it intends to support and how it operates, including the process and selection criteria that will be used to assess bids.  Successful UK Community Renewal Fund bids will be for 2021/22 only and activity must end in March 2022.

All local councils have been designated as lead authorities by the UK Government. As a lead authority, Dundee City Council is responsible for: 
· Issuing an open call inviting bids 
· Receiving bids 
· Assessing, scoring, selecting and prioritising the bids that will be sent to UK Government for consideration 
· Submitting a shortlist to the UK Government for their consideration
· Entering into a funding agreement with the UK Government to deliver successful bids
· Paying grants to successful projects and managing their performance 
· Undertaking monitoring and assurance activity 

Full details of the role of lead authorities can be found in the UK Community Renewal Fund Prospectus.

The UK Community Renewal Fund
The UK Community Renewal Fund is a new UK Government fund that is a precursor to the UK Shared Prosperity Fund, the replacement for the EU structural funds. It will provide largely revenue support (90%) for projects seeking to: 
· Invest in skills 
· Invest for local business 
· Invest in communities and place 
· Support people into employment 

A description of these priorities along with examples of the types of projects that might be supported by the Fund are set out in the Prospectus.

A focus for this Fund is to support innovation and new ideas in these areas, investing in pilots that draw on local insights and need, which will help places to prepare for the introduction of the UK Shared Prosperity Fund in 2022.

Dundee is not one of the identified top 100 priority areas. This doesn’t mean we cannot bid for support but it does mean that any projects we submit must be of better quality, more deliverable and achieve better outcomes than similar projects in priority areas to achieve success. We recommend that you take this information into account in making any decision to bid and to develop the information required for a 10-page application form. 

Timescales are very tight. Bids to the Council must be submitted by 12.00 on 31st May and any funds allocated must be spent by 31st March 2022.
Local Priorities
In selecting the bids that will be forwarded to the UK Government for consideration Dundee City Council will prioritise the bids that have the greatest potential to deliver against key local growth priorities.  All projects should support the objectives of key UK Government, Scottish Government and local strategies, including::
· Dundee City Council’s City Plan - https://www.dundeecity.gov.uk/city-plan-for-dundee-2017-2026 
· Dundee City Council Plan - https://www.dundeecity.gov.uk/council-plan-2017-2022
· Tay Cities Deal Regional Economic Strategy - https://www.taycities.co.uk/documents/tay-cities-region-economic-strategy-2019-2039-21mb-pdf 
· Tay Cities Deal Skills Investment Plan - https://www.taycities.co.uk/publications 

	Investment in Skills
	Investment in Business
	Communities & Place 

	Digital Skills – job related, professional access to industry ready employees
	Supporting entrepreneurs to create more job opportunities
	Feasibility studies or activity on supporting place e.g., city centre renewal. 

	More diverse digital workforce – neurodiversity, women, BAME
	Help businesses access specialist support
	Feasibility studies on improving greenspaces and net zero projects, local renewable energy projects 

	In work training to meet needs of local employers
	Encourage Innovation culture in local businesses – tech, green, decarbonisation
	Culture-led regeneration and community development – feasibility studies

	Retraining, reskilling and upskilling opportunities to meet local needs
	Collaborations between HE and SMEs
	Improving greenspaces – quality of life, attract talent & visitors 

	Key sector skills e.g. digital, life sciences
	Targeting under-represented groups
	



With regard to investment in skills, there is a recognised shortage in terms of mid to high level digital skills that we would like to see addressed:
· a lack of diversity within the digital/tech sector; 
· need for more industry ready people to support growth in the tech/digital sector;
· people requiring retraining or upskilling to ensure advanced and professional level digital skills are available to support the development of the tech sector and to also address the need for digital skills in general employment such as web development; e-commerce; data visualisation;
· job related digital skills such as in engineering, manufacturing.

The digital/tech sector is growing apace and Dundee has a significant number of tech focused businesses that have the potential to create new jobs. However, the skilled employees are often not found locally and it is often hard to attract talent to the city. It is therefore imperative that we “grow our own”. Digital skills become even more important when recognising the fact that virtually every business is now a digital business – with websites, e-commerce, social media marketing, online customer relationship management/ticketing and digital tools being commonplace across industry and manufacturing. Ensuring local people have intermediate to professional level digital skills with ensure they are more employable and that local businesses can use those skills to grow. 

Other skills development in key growth sectors will also be considered with a particular focus on upskilling and reskilling opportunities for people who have been affected by COVID, are in entry level roles looking to progress etc.

Investment in business will be important to ensuring that there are jobs for local people, either through support for existing businesses to grow and develop or for entrepreneurship – helping local people start their own businesses and create future opportunities.  This could include providing support to under-represented groups; helping businesses access a range of specialist support and encouraging innovation in business e.g. working with academia to develop new products/services; decarbonisation of business; supporting digital economy developments.

The focus on Communities and Place provides opportunities to progress project ideas through feasibility and with some potential for delivery (remembering that 90% of the funding is revenue). Projects that focus on greenspace, renewal within the city centre, cultural regeneration and low carbon energy projects.

Given the significant funding coming from a range of sources in 2021/22 and the partnership approach driving the employability pathway in the city, support for employability activity will be a lower priority. 

An insight into the current Employability Pathway programme in the city is provided at Appendix 1, outlining existing activity, capacity and reasonings for not prioritising additional bids to focus on Support into Employment.  

Any employability focused project will be considered in line with existing provision and must submit an Expression of Interest to allow the Employability Team to assess the need for the activity at a local level. 

Projects, in any priority, should complement, rather than duplicate, existing local provisions. A focus for this Fund is to support innovation and new ideas in these areas, investing in pilot projects which will help Dundee to prepare for the introduction of the UK Shared Prosperity Fund in 2022.

Given the timescales required it is unlikely that projects that require to recruit new staff to deliver or to go through lengthy procurement process will achieve the necessary spend and outputs in time so the delivery model of any project needs to be carefully constructed. 

Who can apply? 
Any legally constituted organisation can receive funding from the UK Community Renewal Fund to deliver an approved project (this may include local authorities, public sector organisations, higher and further education institutions, private sector companies and registered charities). Private sector organisations and registered charities can be project deliverers where they are providing a service to benefit other organisations or individuals - they cannot receive support if the intention of the project is to further their own business/organisation. Further information on who can apply can be found in the Technical Note for Project Applicants and Deliverers here.

Submitting your application 
If you wish to submit a bid, please register your interest by Monday 17th May by completing the simple Expression of Interest Form. This will enable the Council to assess how many potential applications will be received and whether the project meets the key Government criteria and the city’s priorities. Feedback can be provided if required, by the 19th of May.  If any bids are submitted with a focus on employability support/core skills provision the EOI will be used to assess its compatibility with existing programmes and those projects will be provided with feedback as to whether a full bid will be accepted. 

The UK Government is looking for a small number of larger projects to be submitted for assessment. The initial guidance states that each project should be in the region of £500,000. However, Dundee City Council has asked if smaller projects will be considered and the response was that smaller projects would be considered as long as there were not lots of very small projects. Dundee City Council is considering that bids should be in the region of £80,000 to £100,000 to enable delivery and reasonable impact. 

A flat rate of 2% of the value of the UK Community Renewal Fund awarded to each project will be used by North Lanarkshire Council for the costs incurred in managing Fund awards. This cost should also be factored into your total project costs and be clearly set out in section 3c of the application form.

The application form should not include attachments or links to websites. The assessment of bids will be based on the information provided in the application form only.

You should complete the UK Community Renewal Fund application form (which is published by UK Government) and submit it to the Council by 12.00 on Monday 31st May to the following email address CRF@dundeecity.gov.uk. Bids received after this date will not be accepted. Dundee City Council will assess your bids and create a priority list to submit to the UK Government. Note that following an assessment/scoring of all applications received that not all projects will necessarily be submitted to the UK Government. 
 
In order to assist us with the assessment process your bid should be accompanied by: 
· Proof of existence e.g. a copy of your governing document, certificate of registration, VAT registration 
· Copies of approved Annual Accounts for the last 3 years 
· Copies of bank statements for the last 3 months 
· A copy of your Business Plan/Project Plan 

The UK Community Renewal Fund is a competitive process and Scottish Borders Council and the UK Government will not enter into discussions with bidders.

Assessment Process
The Government guidance sets out the selection criteria that will be applied to bids submitted by Councils. Because the scheme has only just been launched it is possible the guidance may be revised. And there is no history to inform how Government will interpret the guidance and selection process. The UK Government will make the final decisions on which projects to fund from the priority lists submitted by local authorities. 

Local assessment process 
Dundee City Council will use its best judgement, drawing on existing experience of delivering programmes, to select bids it deems to meet the Government criteria and local priorities. Projects must meet:
· The gateway criteria set out in the UK Community Renewal Fund Prospectus – bids that fail to meet these criteria are ineligible for support and will be rejected 
· Programme criteria set out in the UK Community Renewal Fund Prospectus
· Local strategic objectives 
· Council’s priorities for the UK Community Renewal Fund

Following assessment on both UK Government and local criteria, the Council will prioritise, and submit to the UK Government, those eligible bids which most strongly meet the UK Community Renewal Fund and local priorities. The Council reserves the right to reject bids that do not align with local and national priorities.
[bookmark: _Toc70404535]

[bookmark: _GoBack]APPENDIX 1 - Discover work Partnership – existing employability support provision in dundee
1	introducing Dundee’s Local Employability Partnership (LEP)
[bookmark: _Toc70404536]The Discover Work Partnership is formed by members including Skills Development Scotland, Dundee and Angus College, Department for Work and Pensions, Dundee City Council, Third Sector Interface, Developing the Young Workforce, Health and Social Care Partnership, NHS Tayside and Fair Start Scotland.  
[bookmark: _Toc70404537]Through this multi-agency approach, the Discover Work Executive Group aims to develop shared objectives, align efforts and jointly commit resources relating to employability.  Our objective is to make improvements in the labour market that meet employer demand and in doing so, increase the level of employment in the City, reduce the level of benefit claimants, improve productivity and take steps to address in-work poverty.  Where possible, we also co-commission services, allocates funds and monitors the performance of Delivery Partners receiving said funds.  Ultimately, the Discover Work Partnership has an aspiration to better monitor and improve the impact of our Discover Work Service.  
[bookmark: _Toc70404539][bookmark: _Toc70404540]The diagrams below provide an overview of the governance and reporting arrangements between the Dundee Partnership (Community Planning Partnership), the Discover Work Partnership (LEP), our Executive Group and the Discover Work Service.  
Discover Work Partnership
[image: ]
	Discover Work - Executive Group 

	Member Organisation
	Representative

	Department for Work & Pensions
	Sarah Ainslie

	Developing the Young Workforce
	Hilary Roberts 

	Discover Work Partnership Executive
	Jane McEwen 

	Dundee & Angus College
	Simon Hewitt (Chairperson)

	Dundee & Angus College
	Julie Grace

	Dundee City Council 
	John Davidson 

	Dundee Health & Social Care Partnership
	Wendy Third

	Fair Start Scotland (Remploy)
	Amanda Edwards

	Skills Development Scotland
	Evonne Boyd (Vice-Chairperson)

	Third Sector Interface
	Eric Knox

	Youth Participation Group - Chairperson
	Karen Gunn


[bookmark: _Toc70404542][bookmark: _Toc70404538]
Discover Work Service – Dundee’s existing EMPLOYABILITY SUPPORT
The Discover Work Service represents all resources of employability support delivered in Dundee including those funded and delivered by members of the Discover Work Partnership.  Existing provision within the Discover Work Service includes the Employability Fund, Community Jobs Scotland, Fair Start Scotland, Employment Support Service, Healthcare Academy and an Employability Pathway funded by a pool of resources between Dundee City Council, Delivery Partners, our Phase 1 allocation of No One Left Behind and the European Social Funds (ESF) – which continues to be available until 30 June 2023.  
[bookmark: _Toc70404574][image: ]
The document embedded below reflects the full range of existing employability support in Dundee including: 
· Almost 60 different services / provisions in a landscape that is very difficult to navigate;
· Over 150 full-time equivalent posts deployed by a range of organisations to deliver those services;
· The capacity to offer at least 9000 interventions / offers of support; and, 
· A moderate estimation of £10m in annual expenditure.


Please note, this does not include: 
· new services recently commissioned by the Department for Work and Pensions – e.g. the Job Entry Targeted Support (JETS) programme; 
· recently established services where the scale and value are unknown – e.g. National Transition Training Fund; 
· the Skills & Employability Programme currently being developed as part of the Tay Cities Deal; and, 
· [bookmark: _Toc70404607][bookmark: _Hlk70115572]further initiatives, programmes, interventions that may be announced by UK and / or Scottish Government as the Coronavirus Job Retention Scheme (CJRS) and Self-Employment Income Support Scheme (SEISS) come to an end.  

Discover Work Partnership – Immediate prioRities
[bookmark: _Toc70404614]Launch of Discover Work Employer Recruitment Incentive (ERI)
[bookmark: _Toc70404615]The Council's Youth and Adult Employability Services are to work collaboratively on the delivery of an all age 'Discover Work Employer Recruitment Incentive' through the use of our YPG and NOLB funding.  It will create 200+ employment opportunities in the city and be promoted via the Partnership’s refreshed Discover Work website from May 2021.  
[bookmark: _Toc70404616]Investment of 2021/22 Young Person's Guarantee (YPG) funding
[bookmark: _Toc70404617]The Partnership is to go through a framework / assessment process to determine how we best use and commit our 2021/22 allocation of £1.5m to enhance existing provision.  This remains outstanding and is high priority to ensure maximum spend and avoid repayment.  It will involve an element of consultation, commissioning from May 2021, and implementation
[bookmark: _Toc70404618]Implementation of Public / Third Sector Job Creation Programme
[bookmark: _Toc70404619]As part of Scottish Government's COVID-19 response and their investment of £125m in employability and skills, Ministers identified £20m in 2021/22 to support those experiencing Long Term Unemployment (LTU).  This has developed into a Public / Third Sector Job Creation Programme for the benefit of those aged 25+ and experiencing LTU (defined as 12 months out of work) who would, without significant investment, struggle to secure employment.
[bookmark: _Toc70404620]The associated funding will be channelled through the existing NOLB approach.  Dundee will be allocated c.£700k for the creation of c.70 jobs in the Public / Third Sector from September 2021 to March 2022.  This is an opportunity to enhance our pre-existing plans to develop an all age Discover Work Employer Recruitment Incentive using our YPG and NOLB funding.
[bookmark: _Toc70404621]Investment of NOLB Phase 2 funding
[bookmark: _Toc70404622]Phase 2 of NOLB is due to commence in 2022/23 where both the Employability Fund (£750,000) and Community Jobs Scotland (£165,000) will be in scope.  
[bookmark: _Toc70404623]The Discover Work Partnership must plan how we intend to make best use of all NOLB funds to add value and enhance established services while meeting the local need of customers and employers.  This will require a framework / assessment process to determine how we best use and commit the funding to enhance existing provision.  It will involve consultation, commissioning from August 2021, and implementation.  
[bookmark: _Toc70404625]Establishment of our Programme Management Office (PMO)
We aim to take a Programme Management Office (PMO) approach to progressing partnership priorities and have identified the need to source funding that can resource dedicated Programme Manager and Support posts.  
Strategy, Action Plan & Investment Plan 2021-2026
The PMO’s capacity and focus will be used to refine and publish our final Discover Work Strategy, Action Plan and Investment Plan with aspirations proportionate to the commitment of resources.  

Alignment with Neighbouring LEPs and the Tay Cities’ Skills & Employability Programme
[bookmark: _Toc70404626]The Executive Group is keen to explore options to ensure complete alignment with neighbouring LEPs to maximise the added value offered by the Tay Cities’ Skills & Employability Programme.
Discover Work Partnership – Our position on the Community Renewal Fund (CRF)
For the following reasons, the Executive Group has decided that our limited capacity is best focused on our immediate priorities rather than submitting an employability proposal to secure an award from the Community Renewal Fund: 
· Existing services are not at full capacity given restrictions are yet to be eased fully, better enabling the delivery of support to those who need it the most
· The range of existing services make it difficult to identify a gap and the creation of new services / initiatives / interventions bring the risk of duplication and over-targeting the same customer groups
· While the CRF can be used to fund employability projects / services / interventions, they have to deliver the same outcomes as existing services - i.e. progression, qualifications, employment, etc.  
· There is no scope for submitting a proposal for LEP specific activities - i.e. our proposed PMO approach, strategy, service redesign, etc. 
· The CRF is a precursor to the UKSPF, with the UKSPF considered a successor to the current European Structural & Investment Funds Programme, including ESF; of which we will continue to be a recipient until June 2023 
· Our return on investment is hampered by the fact Dundee / Tayside is not considered a priority area  
· The timescale for submission, implementation and full spend are not conducive to sustainable outcomes and do not align with our strategic vision for the Discover Work Service 
· Any investment to develop a CRF proposal may be better invested in progressing projects in the TCD Skills & Employability Programme
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Discover Work Service - Employability Support.xlsx
Discover Work Service 06.05.21

		Key:		UK Gov / DWP Funded		Scottish Government Funded

				Third Sector Funded		LEP / LA Funded Programmes

				Permanent Services		RED = Unknown

								Stages of Strategic Skills Pipeline and Places Per Stage (0 = unknown)

		Discover Work Service - Dundee City 						Stage 1 Support		Stage 2 Support		Stage 3 Support		Stage 4 Support		Stage 5 Support

		Employability Programme / Funding Type		Funder		Delivery Partner / Provider		Engagement & Needs Assessment		Personal Needs, Employability Needs & Barrier Removal		Accredited & Vocational  Activity		Employer Engagement & Job Matching		In Work Support & Aftercare		Staffing - FTEs directly involved in service delivery (co-ordination, delivery & admin)		Value (£) - 
Some are estimates based on COSLA Settlement & Distribution Methodology		Target / Typical Age Groups		Primary / Specific Target Groups		Content / Service Offer		General Eligibility

		Employability Pathway		LEP / LA Funded Programmes		Dundee City Council Adult Employability Service - BME / Refugee Support		85		85		70				10		1.000		£   72,500.00		16-24 
25-35
36-49
50+		* BAME Groups 
* Refugees		End-to-end employability support for Refugees supported by the VPRS and those belonging to BAME Groups		As per ESF eligiblity criteria including multiple barriers to employment

		Employability Pathway		LEP / LA Funded Programmes		Dundee City Council Youth Employability Service		200		200		150		60		50		7.500		£   381,101.00		16-24		* Aged 16-24
* NEET
* At risk of becoming NEET		End-to-end Key Worker support based on Activity Agreement delivery model plus mental health advice, guidance and support.  Also, the delivery of an  In-Work Training Allowance		Inclusive of NOLB as Match Funding.  As per ESF eligiblity criteria including multiple barriers to employment

		Employability Pathway		LEP / LA Funded Programmes		ENABLE - Third Sector Consortium led by ENABLE Works and includes Bardardo's, Project Scotland, DEAP, Access to Industry and One Parent Families Scotland		356		356		300		40		107		14.000		£   635,300.00		25-35
36-49
50+		* Physical Health Conditions 
* Mental Health Conditions
* Disabilities		End-to-end Supported Employment and IPS Delivery Models for those wishing to progress towards employment but suffer from health conditions		As per ESF eligiblity criteria including multiple barriers to employment

		Employability Pathway		LEP / LA Funded Programmes		Dundee City Council Adult Employability Service		397		397		350				152		13.500		£   587,500.00		25-35
36-49
50+		* Long-term Unemployed 
* Aged 45+ 
* Reside in SIMD <15%		End-to-end employability support for those who are Long-term Unemployed, Aged 45+ (particularly men) and/or reside in the city's <15% SIMD.		As per ESF eligiblity criteria including multiple barriers to employment

		Employability Pathway		LEP / LA Funded Programmes		Dundee City Council Adult Employability Service - Barrier Free Fund				75						75		0.500		£   30,000.00		16-24 
25-35
36-49
50+		* Requiring funding to remove barriers (travel, training, clothing, food, etc.) to participate in training or enter employment		Funding to remove barriers (travel, training, clothing, food, etc.) to participate in training or enter employment		As per ESF eligiblity criteria including multiple barriers to employment

		Employability Pathway		LEP / LA Funded Programmes		Dundee City Council Adult Employability Service - Childcare Subsidy Fund				50						50		0.500		£   50,000.00		16-24 
25-35
36-49
50+		* Requiring advice and/or funding for childcare to participate in training or enter employment		Advice and/or funding for childcare to participate in training or enter employment		As per ESF eligiblity criteria including multiple barriers to employment

		Employability Pathway		LEP / LA Funded Programmes		Project Scotland - BME / Refugee Support				75								1.000		£   43,300.00		25-35
36-49
50+		* BAME Groups 
* Refugees		Volunteering and Mentoring Support for Refugees supported by the VPRS and those belonging to BAME Groups		As per ESF eligiblity criteria including multiple barriers to employment

		Healthcare Academy		LEP / LA Funded Programmes		D&A College & NHS Tayside		45		45		45		45		45		3.000		£   - 0		18-65		Must be unemployed and registered at Jobcentre		6 week sector based work academy which includes mandatory training and work placements to enable individuals to work within the Healthcare Industry.		Must be registered unemployed and referred by JCP

		No One Left Behind		LEP / LA Funded Programmes		Dundee City Council Youth Employability Service - see further info in purple under Employability Pathway																16-24		See further info under Employability Pathway		All age funding supporting those furthest from the labour market to access employment, some provision includes a recruitment incentive		Right to Live and work in Scotland                                          16-67 year olds                                                    Need additional support to access employment

		No One Left Behind - LTUPublic / Third Sector  Job Creation Programme		LEP / LA Funded Programmes		TBC		0		0		0		0		0		0.000		£   700,000.00		25+

		PACE Support		LEP / LA Funded Programmes		Dundee City Council						50		50		50		1.000		£   65,000.00

		Parent Employability Support Fund - Disabled (DPESF)		LEP / LA Funded Programmes		ENABLE - Partnership Approach between Third Sector and Dundee City Council.  

Led by ENABLE Works and includes Bardardo's, Project Scotland, One Parent Families Scotland, Dundee City Council's Adult Employability Service and Dundee City Council's Youth Employability Service.		50						50		50				£   110,000.00		16-24 
25-35
36-49		Families with a disabled parent or child		PESF including PESF Boost to deliver intensive employability support for low income parents to access and /or progress in employment.  

PESF Boost to ensure local alignment between employability services and the ELC expansion, support parents to access and progress in opportunities brought about via ELC expansion.		Families with a disabled parent or child

		Parent Employability Support Fund - Young People (YPESF)		LEP / LA Funded Programmes		ENABLE - Partnership Approach between Third Sector and Dundee City Council.  

Led by ENABLE Works and includes Bardardo's, Project Scotland, One Parent Families Scotland, Dundee City Council's Adult Employability Service and Dundee City Council's Youth Employability Service.		25						25		25				£   40,000.00		16-24		Parents under 25		PESF including PESF Boost to deliver intensive employability support for low income parents to access and /or progress in employment.  

PESF Boost to ensure local alignment between employability services and the ELC expansion, support parents to access and progress in opportunities brought about via ELC expansion.		Parents under 25

		Parent Employability Support Fund -ELC Boost		LEP / LA Funded Programmes		ENABLE - Partnership Approach between Third Sector and Dundee City Council.  

Led by ENABLE Works and includes Bardardo's, Project Scotland, One Parent Families Scotland, Dundee City Council's Adult Employability Service and Dundee City Council's Youth Employability Service.		50						50		50				£   110,000.00		16-24 
25-35
36-49		Lone Parents;
Parents under 25;
Families with >3 children;
Families with a disabled parent or child;
Families from BME communities		PESF including PESF Boost to deliver intensive employability support for low income parents to access and /or progress in employment.  

PESF Boost to ensure local alignment between employability services and the ELC expansion, support parents to access and progress in opportunities brought about via ELC expansion.		Lone Parents;
Parents under 25;
Families with >3 children;
Families with a disabled parent or child;
Families from BME communities

		Parental Employability Support Fund		LEP / LA Funded Programmes		ENABLE - Partnership Approach between Third Sector and Dundee City Council.  

Led by ENABLE Works and includes Bardardo's, Project Scotland, One Parent Families Scotland, Dundee City Council's Adult Employability Service and Dundee City Council's Youth Employability Service.		125						125		125		11.000		£   187,000.00		16-24 
25-35
36-49		Lone Parents;
Parents under 25;
Families with >3 children;
Families with a disabled parent or child;
Families from BME communities		PESF including PESF Boost to deliver intensive employability support for low income parents to access and /or progress in employment.  

PESF Boost to ensure local alignment between employability services and the ELC expansion, support parents to access and progress in opportunities brought about via ELC expansion.		Lone Parents;
Parents under 25;
Families with >3 children;
Families with a disabled parent or child;
Families from BME communities

		Scotland's Young Person Guarantee - 2020/21		LEP / LA Funded Programmes		TBC		0		0		0		0		0		0.000		£   1,060,000.00		16-24		* Aged 16-24 				Aged 16-24 and seeking to progress towards further education, learning, training, work experience, a modern apprenticeship and employment


		Scotland's Young Person Guarantee - 2021/22		LEP / LA Funded Programmes		TBC		0		0		0		0		0		0.000		£   1,500,000.00		16-24		* Aged 16-24 				Aged 16-24 and seeking to progress towards further education, learning, training, work experience, a modern apprenticeship and employment


		Careers Information Adice & Guidance (CIAG)		Permanent Services		Skills Development Scotland		0		via  EF		via EF				0		8.450		£   1,663,000.00		All age		The Key Customer list includes most customers who access our services. 
• School leaver at risk of not entering or sustaining a post school destination  
• Next Steps Customer (unemployed 15- 18 year olds) 
Case Managed Customers (16-19 with any status and up to 26 if care experienced) 
• Young person participating in employment, education or training who is at risk of not sustaining (including school non-attenders) 
  • Adults whose employment has been affected by redundancy
 • Redundant Apprentice (PACE) 		Careers Information Advice & Guidance (CIAG)		Employability Fund
Modern Apprenticeships (In 19/20 there were 675 MA starts in Dundee)
Pathway to Apprenticeships (from Jan 2021)
Apprenticeship Employer Grant (from Jan 2021)
Apprentice Transition Plan and Adopt an Apprentice
National Transition Training Fund


		Developing the Young Workforce		Permanent Services		D&A College												0.000

		Digital Training Courses		Permanent Services		D&A College												3.000				16-68		Individuals looking to gain further knowledge of the digital world		A range of courses to suit most levels from beginners to advanced.  Self-directed online courses as well as taught basic courses 		All individuals can apply from the unemployed, recently redundant or in work but looking to upskill

		Discover Progrmme		Permanent Services		D&A College												2.000				16-68		Individuals furthest from Job market who are not engaging with services due to lack of motivation, mental health issues and percieved barriers		Two week programme to help people build self-worth, develop growth mindset and motivates them to start fulfilling their potential		Referrals from JCP or other training provider as well as self referrals

		Employability Skills Course		Permanent Services		D&A College												3.000				16-68		Individuals looking to learn self marketing		Intensive 2 week programme to analyse current skills set, match skills to local labour demands and develop self marketing campaigns		All individuals can apply from the unemployed, recently redundant or in work but looking to upskill

		Supported Employment  (Block Grant Allocation)		Permanent Services		H&SCP / Dundee City Council Employment Support Service		250		250		200		60		60		0.000		£   320,000.00		25-35
36-49
50+		* Physical Health Conditions 
* Mental Health Conditions
* Disabilities 
* Learning Difficulties		Payment for the provision of a suported employment service.		People with health problems and disabilities.  Intensive in work support provided at times for prolonged periods

		Scotland's Young Person Guarantee		Scottish Government Funded		Skills Develoment Scotland, Developing the Young Workforce, D&A College and Local Authorities		0		0		0		0		0		0.000		£   - 0		16-24		* Aged 16-24 		TBC - Value to Dundee City may be upwards of £2,400,000		Aged 16-24 and seeking to progress towards further education, learning, training, work experience, a modern apprenticeship and employment


		Community Jobs Scotland		Scottish Government Funded Programmes		Managed by Scottish Council for Voluntary Organisations (SCVO) with Third Sector Organisations providing placements						0		0				0.000		£   165,000.00		16-24				CJS offers Third sector organisations the opportunity to offer a work placement for people and 16-29 with specific barriers to enable them to gain skills and work experience.  		Right to Live and work in Scotland                                          16-29 year olds.  Need additional support to access employment, with an identified barrier 

		Discovering your Potential		Scottish Government Funded Programmes		Barnardo’s - Delivered by the Young Person’s Consortium (lead partner Barnardo’s Scotland, Action for Children and Princes Trust)		8		8		8		8		8		1.500		£   40,000.00		<16
16-24
25-35		* Aged 16-29
* Care Leavers		Young people aged 16 to 29 who have left the care system and face multiple barriers to accessing employment, further and advanced education or training.		16-29 year old care leavers with identified barriers to accessing employment, training or education.

		Employability Fund		Scottish Government Funded Programmes		Barnardo's				58		30						3.000		£   176,000.00		16-24		* Living in an area of deprivation                                 *At risk of being involved in antisocial behaviour, offending/re-offending      *Not in employment, education or training		Training available for individuals from 16-67, covering stages 2, 3 and 4 of the employability pipeline.  Allows participants to gain work experience and qualifications to enable progression along the pipeline or into work or training.  EF helps individuals to develop the skills and confidence employers are looking for.
The Employability Fund supports services which developed to address the specific needs of local areas.		* Living in an area of deprivation                                 *At risk of being involved in antisocial behaviour, offending/re-offending      *Not in employment, education or training            *Referrals via DWP or SDS, or self-referrals

		Employability Fund		Scottish Government Funded Programmes		DEAP Ltd				7		10						2.000		£   34,000.00		16-24		* Aged 16-17
* Aged 18+		Training available for individuals from 16-67, covering stages 2, 3 and 4 of the employability pipeline.  Allows participants to gain work experience and qualifications to enable progression along the pipeline or into work or training.  EF helps individuals to develop the skills and confidence employers are looking for.
The Employability Fund supports services which developed to address the specific needs of local areas.		Right to Live and work in Scotland                                          16-67 year olds   Referrals from Job Centre Plus or SDS

		Employability Fund		Scottish Government Funded Programmes		ENABLE Scotland (Leading the Way)				16		17						0.000		£   66,000.00		16-24		* Aged 16-17
* Aged 18+		Training available for individuals from 16-67, covering stages 2, 3 and 4 of the employability pipeline.  Allows participants to gain work experience and qualifications to enable progression along the pipeline or into work or training.  EF helps individuals to develop the skills and confidence employers are looking for.
The Employability Fund supports services which developed to address the specific needs of local areas.		Right to Live and work in Scotland                                          16-67 year olds   Referrals from Job Centre Plus or SDS

		Employability Fund		Scottish Government Funded Programmes		Helm Training Limited				54		78						0.000		£   264,000.00		16-24		* Aged 16-17
* Aged 18+		Training available for individuals from 16-67, covering stages 2, 3 and 4 of the employability pipeline.  Allows participants to gain work experience and qualifications to enable progression along the pipeline or into work or training.  EF helps individuals to develop the skills and confidence employers are looking for.
The Employability Fund supports services which developed to address the specific needs of local areas.		Right to Live and work in Scotland                                          16-67 year olds   Referrals from Job Centre Plus or SDS

		Employability Fund		Scottish Government Funded Programmes		Street League				18		23						1.000		£   72,065.00		16-24		* Aged 16-17
* Aged 18+		Training available for individuals from 16-67, covering stages 2, 3 and 4 of the employability pipeline.  Allows participants to gain work experience and qualifications to enable progression along the pipeline or into work or training.  EF helps individuals to develop the skills and confidence employers are looking for.
The Employability Fund supports services which developed to address the specific needs of local areas.		Right to Live and work in Scotland                                          16-67 year olds   Referrals from Job Centre Plus or SDS

		Employability Fund		Scottish Government Funded Programmes		Triage Central Limited				18		16						1.000		£   68,000.00		16-24		* Aged 16-17
* Aged 18+		Training available for individuals from 16-67, covering stages 2, 3 and 4 of the employability pipeline.  Allows participants to gain work experience and qualifications to enable progression along the pipeline or into work or training.  EF helps individuals to develop the skills and confidence employers are looking for.
The Employability Fund supports services which developed to address the specific needs of local areas.		Right to Live and work in Scotland                                          16-67 year olds   Referrals from Job Centre Plus or SDS

		Fair Start Scotland		Scottish Government Funded Programmes		Remploy Scotland		640		400		373		282		133		9.000		£1,083,000		16-24 
25-35
36-49
50+				Flexible employment support service to help get ready for work and achieve potential. 		Can access if you live in Scotland and: 
have the right to work in the UK; 
are over 18 and out of work; 
16/17 year old and disabled; or, 
receiving Employment Support Allowance or Universal Credit. 

		Find Your future		Scottish Government Funded Programmes		D&A College				24		24						6.000				16-19		Age 16-19, SIMD, Single Parent, BME		12 week sector specific training along with behavourial change and barrier removal.  Re-engagement through soft touchpoints with wellbeing, confidence building to progress into mainstream training programmes		Must meet funding criteria of SFC to participate in programme.  Referrals from JCP, SDS or other local training providers

		Fit for Work through Cashback		Scottish Government Funded Programmes		Barnardo's		10		10		10						1.000		£   17,800.00		16-24		"* Aged 16-24
* Living in an area of deprivation                                 *At risk of being involved in antisocial behaviour, offending/re-offending      *Not in employment, education or training"		This programme is normally delivered in groups of 4/5 and has a Youth Work focus.  The key elements are as follows:                         *Intensive 1-2-1 mentoring and group work     *Health/Wellbeing Fitness                  *Financial Fitness  (financial capability training)                              *Fit to compete for work (employability skills, volunteering, preparation for employment, education and training)		"* Aged 16-24
* Living in an area of deprivation                                 *At risk of being involved in antisocial behaviour, offending/re-offending      *Not in employment, education or training            *Referrals via DWP or SDS, or self-referrals"

		Foundation Apprenticeship		Scottish Government Funded Programmes		Skills Development Scotland / Colleges						0		291				0.000		£   - 0		<16
16-24		* Aged 16-17
* Aged 18+		Foundation Apprenticeships – They choose this qualification as part of their subject choices and get the chance to work with employers. 		For pupils in S5 and S6. 

		Get Into Programmes		Scottish Government Funded Programmes		Prince's Trust & D&A College												3.000				16-29 or 18-29		Must be registered unemployed and referred by Prince's Trust		A variety of sector specific acadmies which vary from 4-6 weeks in length depending on academic area.  Individuals will gain necessary skills and insight into working within their chosen industry		Individuals must meet Prince's Trust funding criteria and go through screening

		Graduate Apprenticeship		Scottish Government Funded Programmes		Skills Development Scotland /University of Dundee						0		0		50		0.000		£   - 0		16-24 
25-35				Graduate Apprenticeships – For anyone who is 16 or above. A graduate apprentice is employed and works full time while gaining an Honours or Masters degree. 		For anyone who is 16 or above. A graduate apprentice is employed and works full time while gaining an Honours or Masters degree.

		Individual Training Account		Scottish Government Funded Programmes		Skills Development Scotland / Training Providers						200						0.000		£   40,000.00		16-24 
25-35
36-49
50+		* Aged 16 or over
* Not in education or involved in any other SDS funded programme
Unemployed and looking to get back into work
* Employed, earning less than £22,000 per year and looking to progress in or change your job
Resident in Scotland 		Individual Training Accounts are available to help people develop the skills they need for work, giving learners who meet the eligibility criteria up to £200 towards a single training course or training episode per year. And because it’s not a loan, the money doesn’t need to be paid back.            All ITA courses must be in one of the curriculum areas aligned to the Scottish Government’s Labour Market Strategy which includes: Adult Literacy & Numeracy Tuition, Agriculture, Business, Construction, Early Years and Childcare, Fitness, Health & Beauty, Health & Safety, Hospitality, STEM, Language, Security, Social Care and Transport.		You could receive up to £200 towards a single course or training episode per year.    ITA funding could be right for you if you're: 
* Aged 16 or over
* Not in education or involved in any other SDS funded programme
Unemployed and looking to get back into work
* Employed, earning less than £22,000 per year and looking to progress in or change your job
Resident in Scotland 

		Inspiring Scotland Our Futures Now		Scottish Government Funded Programmes		Scottish Government
 Inspiring Scotland utilises investment from Government, business and philanthropic sources. 		0				0		0				0.000		£   76,000.00		<16
16-24		* Aged 14-19		A long term initiative to provide sustainable funding to third sector organisations tackling significant social issues, related to improving outcomes for young people aligned with Developing the Young Workforce – Scotland’s Youth Employment Strategy. 		14-19 year olds who require support to access employment, education or training.

		Inspiring Young Futures		Scottish Government Funded Programmes		Venture Trust 												0.000

		Job Start Payment		Scottish Government Funded Programmes		Scottish Social Security Service								150				0.000		£   37,500.00		16-24 
25-35		* Aged 16-24 & 6 months+ unemployed
* Aged 16-24 with children
* Aged 16-26 & a care leaver		Payment to support a young person in the transition to employment.		Right to live and work in UK; of working age; and, reached 6 month unemployment

		Modern Apprenticeship		Scottish Government Funded Programmes		Skills Development Scotland / Training Providers inc. Colleges						0		0		0		0.000		£   - 0		16-24 
25-35				Apprenticeships are delivered by Skills Development Scotland, our national skills body, covering a variety of sectors and levels.  There are over 100 frameworks.		Modern Apprenticeships - For anyone who is 16 or above. A modern apprentice is employed and works towards a qualification with a college or learning provider.    

		National Third Sector Fund		Scottish Government Funded Programmes		APEX Scotland		30		30		30		30		30		1.000		£   35,000.00				16+		Employability service for those with barriers into employment. Training offered, placement can be provided and support while in work. 		Right to live and work in UK; of working age; and unemployed. 

		National Third Sector Fund		Scottish Government Funded Programmes		Barnardo's		15		15		15						1.500		£   34,800.00		16-29		Aged 16-29                                   ESIF eligibility applies		"A flexible programme, responding to the needs of young people with an average programme length of 8 weeks.  The programme is delivered with an informal and person-centred approach, focusing on providing 1-1 support or group work. A support plan is tailored to meet the individual’s specific barriers to employment and education and their individual learning plan can include vocational activity, accredited training, work ready support and support into employment, education or further training.
"		"* Aged 16-29
* ESIF eligibility applies      * Min. 2 barriers unless long-term unemployed (on work-related benefits 6mths+, or 12mths+ if 25+)  *Must provide Right to Live and Work in the UK      *Referrals via DWP or SDS, or self-referrals"

		National Third Sector Fund		Scottish Government Funded Programmes		Project Scotland		x		x								1.000				16+		 16+ plus 2 other barriers

		National Third Sector Fund		Scottish Government Funded Programmes		Street League		0		0		0		0		0		0.000		£   - 0		16-24 

		National Transitional Training Funds		Scottish Government Funded Programmes		TBC						0		0		0		0.000		£   - 0		25-35
36-49
50+

		Woman Returners Programme		Scottish Government Funded Programmes		Skills Development Scotland / Training Providers		0						0				0.000		0				* Women		Scottish Government has a commitment to identify and address the issues preventing women re-entering the workforce, particularly rebuilding skills, knowledge and confidence while enabling employers to gain from recruiting and retaining skilled, experienced staff.  Women Returners partner with companies to create a wide variety of paid 3 month placements which will equip professional women on career break with the skills, knowledge and experience to enable them to apply for permanent roles at the end of the programme

		???		UK Gov / DWP Funded		???

		JETs		UK Gov / DWP Funded		Reed in Partnership

		Job Centre Plus		UK Gov / DWP Funded		Department for Work & Pensions												50.360				All age		Universal Credit      •low income or out of work
• 18 or over (there are some exceptions if you’re 16 to 17)
• under State Pension age (or your partner is)
•£16,000 or less in savings (single or couples)
•live in the UK     ‘New style’ JSA      •be 18 or over (there are some exceptions if you’re 16 or 17 - contact Jobcentre Plus for advice)
•be under the State Pension age 
•not be in full-time education
•be available for work
•not be working at the moment, or be working less than 16 hours per week on average
•not have an illness or disability which stops you from working
•live in England, Scotland or Wales
•have the right to work in the UK  		Youth Offer has been developed to support new, Universal Credit claimants aged 18-24 to move quickly back in to work - The aim of the 13-week Youth Employment Programme, is to help claimants into opportunities such as: work, work experience placements for example, Movement to Work, Sector-based Work Academy Programme (SWAP), traineeships, apprenticeships, further education or training, mentoring circles, Kickstart Job Creation Scheme.  Working together with Dundee City Council Youth Employability Service to create Youth Hub. Youth Employability Coaches will provide a bespoke, intensive, one to one support service for our customers throughout their journey and beyond by providing on-going support for up to 6 weeks after securingemployment or training ensuring we help them stay engaged in their new role-  Job Finding Support (JFS)  - customers who have left employment within the last 13 weeks and require light-touch support for get back into work quickly. Course will be wholly digital. Job Entry Targeted Support (JETS)  - provision to provide light touch support for claimants who have been unemployed for 13 weeks or more. JETS offer is predominantly digital (unlike JFS which is wholly digital), however the JETS provider can also see claimants face to face if more suitable. Low Value Provision (LVP) is used to provide short vocational and occupational training to claimants who have a job offer or need training to be able to compete for vacancies in their local labour market. The DWP Test and Learn DPS has been developed to cover a range of projects that could potentially support those with complex barriers to employment to move into sustainable work. This will primarily, but not exclusively, mean individuals with a disability or health condition. Collaborate with other services to offer bespoke training packages -  D&A College, NHS Tayside. 

		Kickstart		UK Gov / DWP Funded		Dundee & Angus Chamber of Commerce								188				1.000		£   - 0		16-24		* Aged 16-24 		Kickstart Scheme provides funding to employers to create new 6-month job placements for young people who are currently on Universal Credit and at risk of long-term unemployment.  A maximum of 25 hours per week which is fully subsidised by UK Government		Aged 16-24 
Claiming UC 
At risk of becoming long-term unemployed 
Referred by DWP Work Coach

		Kickstart		UK Gov / DWP Funded		Dundee City Council Youth Employability Service								171				1.000		£   - 0		16-24		* Aged 16-24 		Kickstart Scheme provides funding to employers to create new 6-month job placements for young people who are currently on Universal Credit and at risk of long-term unemployment.  A maximum of 25 hours per week which is fully subsidised by UK Government		Aged 16-24 
Claiming UC 
At risk of becoming long-term unemployed 
Referred by DWP Work Coach

						TOTALS		2286		2191		1999		1625		1070		152.810		£   9,763,866.00

						TOTAL CAPACITY										9171				£   1,064.68

								£   4,271.69		£   4,456.35		£   4,884.38		£   6,008.53		£   9,125.11
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